PERFORMANCE BASED CONTRACT GUIDELINES
St. Joseph’s Hospital
127 South Broadway
Yonkers, NY 10701
Susan Levine
Administrator of Rehabilitation Services

1. WHAT IS THE PURPOSE OF THE SERVICE?
	The St. Joseph’s contract provides direct Occupational and Physical Therapy services to over 900 students in the Yonkers School District.  Therapists from St. Joseph’s visit each school and deliver services indicated in each student’s IEP.  Also included are evaluations, screening and consultations.  Services and termination of these services are determined as a result of CSE recommendations.  Individual and group session visits for the 2018-2019 school year, as well as evaluations and preschool screens as referred by the CSE will be provided.


1. AMOUNT OF SERVICE 
[bookmark: _GoBack]$4,057,940.00


1.  WHO IS SERVED? 
The students are referred to us by the CSE and are in need of physical and/or occupational therapy as a related service to enable them to be able to receive a free and appropriate educational program.  Communication regarding follow-up car is always provided to teachers and parents regarding each child as their intervention. The students who are referred have a “disability” and are eligible to receive OTand/or PT under special education0IDEA, section 504 (part of the rehabilitation Act of 1973) or section 502.


1. WHO WILL PROVIDE SERVICES?
All physical and occupational therapists are licensed and registered in the state of New York. Occupational therapists and occupational therapist assistants (OTA’s and COTA’s) are NYS licensed and certified by the NYS Commissioner of Education.  The OTS’s work under the direction of the NYS licensed and NYS registered occupational therapist. 

All therapists will have been fingerprinted and a criminal history record check and clearance by the State Education Department has been performed prior to them working in the schools.


1. WHAT WILL BE COMMUNICATED TO DISTRICT PERSONNEL, PARENTS, 
OTHERS ABOUT PROGRESS AND RESULTS OF THE SERVICES?
Communication is done formally and informally.  Informal communication is ongoing between parents, teachers and other school personnel.  This communication is in the form of written letters and notes and consults with teachers, as well as telephone conversations with parents and notes written back and forth.  Formal communication is though Report Cards, Contemporaneous Encounter Notes, Annual Reviews, and Initial Evaluations. All documentation is in the compliance with the Medicaid in Education requirements.


1. HOW WILL THE QUALITY BE JUDGED?
Each therapist receives a competency assessment at hire and after their first 3 months of employment. Feedback from the individual schools is formally obtained annually by a questionnaire sent to each school principal, individual teachers and other professionals who come in contact with the therapists.  Each therapist has an annual employee evaluation based on competencies to meet the job requirements, ability to complete paperwork appropriately (both content and timeliness) and clinical abilities. Based on the results of these assessments, we will develop goals for individual and staff development needs.

Initial and annual competency assessments are completed for each therapist as per The Joint Commission Standards as well as the American Physical Therapy Association and American Occupational Therapy Association Standards and State Practice Acts and Regulations.

Staff receives ongoing formal in-services throughout the year on a variety of topics that will enhance their ability to provide car to the students.



1. PERSONS RESPONSIBLE FOR ADMINISTERING THE CONTRACT. 
Dr. Luis Rodriguez Assistant Superintendent Special Education and Pupil Support Services.


1. ARE THE SERVICES PURSUANT TO A GRANT AGREEMENT?  IF YES, WHAT IS THE GRANT AND WHAT ARE THE GRANT REQUIREMENTS RELATED TO THIS AGREEMENT? 
No

