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Basic Employee Life and AD&D 
  

  

Class Description(s): 

Class 1: All Full-time Active Employees who are Superintendent 

Full Time Eligibility: 30 hours per week 

Class 2: All Full-time Active Employees Excluding Superintendent 

Full Time Eligibility: 30 hours per week 
 

Feature Description 

Benefit Schedule Class 1 - Flat $250,000 

Class 2 - Flat $50,000 

Guaranteed Issue Equal to Benefit Amount 

Benefit Reduction Schedule Class 1 - 35% @ 70,  and 50% of Orig @ 75* 
Class 2 - 35% @ 70,  and 50% @ 75* 

Continuity Of Coverage Enhanced 

Life Disability Provision Premium Waiver to Normal Retirement Age if Disabled Prior to 
60 

Premium Waiver Elimination Period 9 Months 

Living Benefit Option (Accelerated Benefit) 12 Months Life Expectancy, 80% of Benefit (Total Basic and/or 

Supplemental Acceleration may never exceed $500,000) 

Life Portability Option Portability Plus 

Conversion Included 

Military Leave Of Absence Continuation 12 Weeks 

ACCIDENTAL DEATH & DISMEMBERMENT (AD&D) Matches Basic Life Benefit 

Employee Contribution Non-Contributory 

Participation Requirement 100% of Eligible Employees 

Initial Rate Guarantee Period 3 Years 

Rate Summary 

Coverage 

Category/Class 

No of Lives Rate Basis Volume Monthly Premium 

LIFE /Composite 160 $0.118 Per $1,000 Employee 8,131,500 $959.52 

ADD /Composite 160 $0.019 Per $1,000 Employee 8,140,000 $154.66 

*Reminder - Compliance with ADEA is the responsibility of the Employer. Please consult your legal counsel to determine if this schedule 

complies with ADEA guidelines. 
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Qualifications and Assumptions 
  

With this rate structure the employer may be electing to partially support employer paid coverages with 

the rate for the employee paid coverages. This means that premiums paid for one coverage may cover the 

cost of another coverage under the Plan. When we quote rates with such partial support between the 

employee paid and employer paid coverages we do so with the understanding that the employer and 

employee coverages are part of a single ERISA plan sponsored by the employer and that the employer has 

determined that the rate structure is consistent with information provided to employees and with its 

ERISA obligations. If this understanding is not accurate, please contact us. 

  

  

The following are assumptions upon which this proposal is based:   
  

1. The effective date of this case will be March 1, 2020. 

2. Proposal and rates are valid until March 1, 2020. 

3. Rates assume a SIC code of 8211. 

4. Quote assumes a Situs State of NY. Hartford standard contract language applies unless approved in 

advance by Underwriting. State filings or specially drafted contract language is not assumed in the 

quoted rates. 

5. Assumes a fully insured, non-participating, non-dividend eligible funding arrangement, unless 

otherwise specified. 

6. Assumes employees must be actively-at-work on the effective date and the deferred effective date 

provision applies. 

7. The enrolled census information must include coverage election amounts, and be within 10% of the 

census data used to develop this quote. 

8. The Hartford reserves the right to re-price: 

 if the sold plan design differs from the proposed/quoted plan design 

 for changes in State or Federal Insurance regulations 

 if a material misstatement of the information provided in the RFP, bid specifications, claim 

experience, or plan of benefits is discovered post-sale 

9. The Hartford reserves the right to change the plan to comply with state mandated benefits, including 

charging additional premium for such changes, if applicable. 

10. If any contributory lines of coverage are sold, a 45-day Grace Period will apply to all lines of 

coverage. If only non-contributory lines of coverage are sold, a 31-day Grace Period will apply. 

11. The Minimum Life Benefit stated represents the minimum benefit before the application of Age 

Reduction Provisions. 

12. Assumes Military Leave of Absence is 12 weeks. 

13. The Hartford assumes no liability to extend coverage under severance agreements unless reviewed 

and approved by underwriting in advance. 

14. Contract language and standard benefits approved by The Hartford will be used for all insured 

contract and employee booklet communication material. 

15. The Disability definition of earnings includes Base Annual Earnings and Definition of Earnings. 

Overtime pay and target income is not included. 

16. The Hartford’s standard policyholder reporting package and frequency applies. 

17. Quoted rates are based on all coverage lines being sold as a package. 

18. We assume all eligible employees are working in U.S. locations who have met the full time eligibility 

requirements. If coverage is needed for any other type of employees such as Expatriates, U.S. 

Inpatriates, Third Country Nationals, or Local Nationals, please review the request with The Hartford. 
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19. We assume the company has been in business for at least 2 years. If otherwise, additional 

underwriting approval will be required prior to sale. 

20. Assumes claims incurred prior to the effective date of the contract will be the liability of the prior 

carrier. 

21. Employees are required to complete Hartford Beneficiary designation forms. All others must be 

approved by underwriting in advance. 

22. Assumes the plan of benefits is subject to ERISA regulations. 

23. Quote assumes 1 Contract/Booklet, 1 Bill Unit, and 1 Experience Unit. 

24. Coverage for Retirees is not included. 

25. If Employee Choice Life, Voluntary Critical Illness, DisFLEX or Voluntary Accident Product(s) are 

quoted, The Hartford will not accept the coverage(s) if at least 10 employees do not enroll in each line 

of coverage. If at least 10% participation is not achieved, The Hartford reserves the right to adjust the 

Rate Guarantee to one (1) year or to re-evaluate the risk. 
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   Deviations    
  

Our proposal reflects our standard product and, consequently, may deviate from the features and/or plan 

designs that you requested.  Accordingly, please review our proposal carefully, as we have not identified 

specific areas where our proposal deviates from your request.   Please note that this proposal does not 

constitute a final offer or agreement, and it is only a summary of the benefits offered to your company. 
  

The rates and costs shown in this proposal are based on the information provided.  Rates may be affected 

by the actual enrollment (and transferred business information) provided.  Please consult with the 

Producer regarding all terms and conditions in this proposal. 
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Please note the following descriptions that further explain some of our benefits and features. The 

descriptions are based on our Standard Language. The benefits shown below are available in most 

states, however, please be aware that state variations may apply. 

  

General: 
      

Customer Support and Online Self-Service Capabilities 

We’re committed to providing best-in-class service to our customers and their employees. That’s why 

we offer online capabilities designed to save time and make it easier to manage your group benefits. 

    

Employer Portal 
Our employer portal is a secure, mobile-responsive site where employers can quickly obtain plan 

information and transact business to help reduce administrative burden. We continually work to 

enhance the site's capabilities to make it more responsive to your needs. Through our portal, you are 

able to access such features as: 

 Electronic billing 

 Reports (available in either PDF or Excel) 

 Medical underwriting status for evidence of insurability 

 Claim status inquiry 

 Booklets 

 Administration kits with forms specific to your coverage(s) 

    

Employee Portal 
Our employee portal is a secure, mobile-responsive site where employees can manage their claims, 

payment information and more. Your employees can access this site at any time to: 

 Submit disability claims and leave of absence requests. 

 View claim and payment status. 

 Check their medical underwriting status for evidence of insurability. 

 File an STD claim in place of telephonic submission (if your plan offers this coverage). 

 Start an LTD claim. 

 Upload and view documents from mobile or desktop. 

 Registered users can access forms specific to your plan's coverage(s). 

 Obtain information on coverage overviews and frequently asked benefit questions. 

 Enroll in direct deposit for their claim payments. 

 Manage their preference for alerts/notifications – email and text. 

    

Additional Support from our Customer Solutions Center 
Questions or services that cannot be handled online can be addressed by our Customer Solutions 

Center. Our skilled representatives, who are familiar with your case, are available Monday through 

Friday from 8 a.m. to 8 p.m. EST at 1-800-523-2233 and provide support to new and existing 

customers. 

    

Local Service Representatives 
If our Customer Solutions Center representatives can’t assist you with your request, they’ll be glad to 

put you in touch with a local service representative. 
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Benefit Deduction Service 

In order to help employers who want to allow their employees to continue certain benefits while they 

are on disability, this service permits The Hartford to automatically deduct the premium or cost of 

authorized benefits (e.g. medical or life insurance) directly from employees’ disability payments.  On a 

periodic basis (usually monthly), The Hartford will send a lump sum payment to the employer for all 

deductions collected from eligible employees. 
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Life: 
      

Common Notice 

When employees are Disabled, our Waiver of Premium benefit allows them to continue their life 

insurance coverage without premium payment.  In addition, we provide a value-added service called 

Common Notice. This service initiates a Life Waiver of Premium claim at the appropriate time when 

an insured employee is receiving benefits under a disability plan provided by The Hartford. Common 

Notice eliminates the need to file a separate life Waiver of Premium claim, which helps ensure an 

employee’s group life protection is maintained during a Disability. 

    

      

Living Benefit Option (Accelerated Benefit) 

The Living Benefits Option (LBO) allows the employee to elect to receive an accelerated payment of a 

portion of the life insurance benefit when a covered person (may include employee or employee and 

dependent) is diagnosed as terminally ill with a 12 Months life expectancy. The employer determines 

applicable life expectancy and whether the benefit applies to dependent coverage. 

     

We will pay up to 80% of the terminally ill individual’s Group Term Life benefit as long as he or she 

has a minimum life coverage amount of $10,000 and has not exceeded the maximum age, if any, 

described in the contract.  LBO pays a minimum of $3,000 and a maximum of $500,000. Accelerated 

funds are paid to the employee with no restrictions on how they may be used; the remaining death 

benefit is then payable to the beneficiary. 

      

      

Portability Plus 

Portability allows employees to continue voluntary and/or basic life insurance protection for 

themselves and their families when the employee changes jobs. Portability Plus is included at no 

additional cost to the Employer. Terminated employees who elect Portability pay for the cost of this 

benefit. 

    

Offered at group rates, this is an affordable way for many terminating employees to continue to be 

protected with life insurance. No medical exam is required and the employee may elect coverage 

continuation equal to 100 percent, 75 percent, or 50 percent of their current life insurance, subject to an 

overall maximum of $250,000. Continued coverage of spouse and dependent children is also available, 

subject to maximum amounts of $50,000 and $10,000 respectively. This Portability option is available 

to terminating employees who have not reached Normal Retirement Age as defined by the 1983 

Federal Social Security Act (generally age 65 or later, based on a graded scale). Coverage may 

continue to age 75 with a reduction at age 65 to 25 percent of the original amount. 

    

      

Safe Haven 

The Hartford’s Safe Haven program is available for group life or accidental death claims(s) of $10,000 

or more, which are payable to a single beneficiary. The beneficiary elects that the proceeds be 

distributed through the program in lieu of a lump sum check for the full death benefit amount. 
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Safe Haven is intended to provide customers with a convenient means for paying immediate needs. 

This allows the beneficiary time to decide how to use the remaining balance of their insurance 

proceeds during a time when making financial decisions may be difficult. Proceeds are available to use 

right away to pay bills, make purchases, receive cash, reinvest or make other financial transactions. 

Here’s how it works: 

 The beneficiaries can write as many drafts each month as they wish, at anytime and for any reason - 

just as they might write a check. 

 The draft book can be used immediately for any expenses the beneficiaries incur and in any dollar 

amount - up to and including the full balance, plus interest. 

 Interest on the proceeds are compounded daily and credited to the account the last day of each 

month. The interest rate is determined by The Hartford. For interest earned equal to $10 per year or 

greater, a form 1099-INT will be provided annually. 

 For accurate reporting, statements summarizing activity are mailed quarterly, or monthly if a new 

transaction other than earned interest posts to the account. 

 The Safe Haven Program does not charge any fees against the account. 

    

Instead of contacting a traditional call center, each beneficiary is assigned his/her own personal 

representative. The representative will contact the beneficiary immediately upon claim payment to 

disclose the amount and expected delivery date. Alleviating a major stress point. And giving the 

beneficiary a key point of contact. The same representative will assist with all of the services Safe 

Haven offers. 

    

With Safe Haven, insurance proceeds are held in our general account and payments are based on the 

claims-paying ability of Hartford Life and Accident Insurance Company. The Hartford will earn 

investment income on Safe Haven assets. The difference between the investment income earned on the 

Safe Haven assets and the interest credited to customers participating in the Safe Haven program will 

provide Hartford with a profit and cover expenses we incur. The Hartford in its sole discretion 

determines the credited interest rate. 

    

Safe Haven is not intended to be a long-term investment vehicle. Safe Haven is not a bank account and 

as such,Safe Haven assets are not insured by the Federal Deposit Insurance Corporation. Nor are they 

backed or guaranteed by any federal or state government agency. 

    

Life Disability Provision 

Premium Waiver to Normal Retirement Age, if Disabled Prior to Age 60 

  

Any covered employee who becomes Disabled before age 60 is eligible for continued employee life 

insurance, without payment of premium, while the employee remains continuously Disabled. Premium 

is required until the employee is approved for coverage. Once approved, premium will be waived and 

coverage will be continued until Normal Retirement Age while the employee remains Disabled. 

  

Employees are considered Disabled if they are prevented by injury or sickness from doing any work 

for which they are, or could become, qualified by education, training or experience. If Living Benefit 

Option is included, employees will also be considered Disabled if they meet the definition of 

Terminally Ill in the certificate. 
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Enhanced Employee Continuity of Coverage 

  

This language addresses concerns about employees losing coverage in takeover situations simply 

because the carrier changes. It is available when we are replacing a policy with Premium Waiver.  

Enhanced Continuity of Coverage extends coverage to employees who were insured under the prior 

policy on the day before our Policy Effective Date, whether or not they were actively at work on that 

last day. 

  

Coverage under this provision continues until the first of the following, 

    The date the employee returns to work as an Active Full-Time Employee; 

    The last day of a 12-month period following our Policy Effective Date; 

    The last day the employee would have been covered under the prior policy had the prior policy 

not    terminated; or 

    The date insurance terminates for one of the reasons stated in the Termination Provisions. 

  

The Amount of Coverage provided is equal to, 

    The lesser of the amount under the prior policy or the amount under our policy 

    Reduced by any amount in force, paid or payable under the prior policy; or which would have 

been    payable if timely election had been made. 
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AD & D 
  

AD&D Standard Package 

Under our Standard Accidental Death and Dismemberment Benefit package, we provide payment of 

benefits if the following Losses occur within 365 days of the Accident. Subject to state availability, the 

following benefits are included: 

Loss of Life 100% of Principal Sum 

Loss of Both Hands or Both Feet 

or Sight of Both Eyes 

100% of Principal Sum 

Loss of One Hand and One Foot 100% of Principal Sum 

Loss of Speech & Hearing in 

Both Ears 

100% of Principal Sum 

Loss of Either Hand or Foot and 

Sight of One Eye 

100% of Principal Sum 

Loss of Either Hand or Foot 50% of Principal Sum 

Loss of Sight of One Eye 50% of Principal Sum 

Loss of Speech or Hearing in 

Both Ears 

50% of Principal Sum 

Loss of Thumb & Index Finger of 

Either Hand 

25% of Principal Sum 

Seat Belt and Air Bag Benefit Seat Belt - 5% of Principal Sum to a maximum of $10,000 

Air Bag - additional 5% of Principal Sum to a maximum of $5,000, 

if seat belt also used. 

         

Minimum Benefit - If it cannot be determined that the injured 

person was wearing a Seat Belt at the time of the Accident, a 

Minimum Benefit of $1,000 will be payable. 

         

If a covered individual sustains an Injury payable under the 

Accidental Death and Dismemberment Benefit, we will pay an 

additional Seat Belt Benefit if the injury occurs while riding in or 

driving a Motor Vehicle and wearing a Seat Belt. 

         

If a Seat Belt Benefit is payable, we will pay an additional Air Bag 

Benefit, if the individual was positioned in a seat with a factory 

installed Air Bag, and was properly strapped in the Seat Belt when 

the Air Bag inflated. 

         

Repatriation Benefit The lesser of: 

 5% of Principal Sum; 

 $5000; or 

 the actual expense incurred for preparation and transportation 
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of the body for burial or cremation. 

         

If a covered individual dies and a benefit is payable under the 

Accidental Death and Dismemberment Benefit, we will pay an 

additional benefit if death occurs outside of the state or country of 

permanent residence. 

Loss of Movement Quadriplegia*-100% of Principal Sum 

Triplegia*-75% of Principal Sum 

Paraplegia*-75% of Principal Sum 

Hemiplegia*-50% of Principal Sum 

Uniplegia*-25% of Principal Sum 

         

If any of these Losses occur as the result of an Injury, the described 

benefit is payable. Loss of movement of Limbs means that 

movement is completely lost and is irreversible. 

         

* Quadriplegia- Loss of movement of both upper and lower Limbs 

* Triplegia- Loss of movement of three Limbs 

* Paraplegia- Loss of movement of both lower Limbs 

* Hemiplegia-Loss of movement of both upper and lower Limbs 

on    one side of the body 

* Uniplegia- Loss of movement of one Limb 

More than one of the above 

Losses resulting from the same 

Accident 

The lesser of: 

 Principal Sum; or 

 Sum of each Benefit payable 
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Commissions and Other Payments to Producers 

Note to Producers: In 2015, we changed the way that we administer flat commissions. Flat 

commissions continue to be an alternative to graded commissions. For all proposals with a flat 

commission, the policyholder must receive the services listed in Schedule C or E of the Group 

Insurance Producer Agreement, which are available to you on our website 

http://thehartford.com/group-benefits-producer-compensation and on the Producer View 

website at www.ProducerView.com.  

The Hartford compensates producers for the sale and service of our products. In most cases, producers are 

paid a Commission, which is either a graded or fixed flat percentage of the premium and is incorporated 

into the premium rate(s). In addition, producers may be eligible for various types of Other Payments. 

Other Payments are incurred as general operating expenses of The Hartford and will not be directly 

charged to any policy issued as the result of this quote.  

Commissions and certain Other Payments are paid pursuant to the Hartford's Group Insurance Producer 

Agreement ("GIPA"). Quotes based on fixed or flat percentage Commissions reflect services provided by 

the producer to the policyholder. We rely on the producer to determine that these Commissions are 

supported by services described in the GIPA. The Hartford reports Commissions and Other Payments on 

the annual Schedule A Worksheet provided to policyholders in accordance with applicable law.  

For additional information regarding eligibility for Commissions and Other Payments and terms and conditions 

relating thereto, please review our website http://thehartford.com/group-benefits-producer-compensation or 

contact your Hartford representative. Producers may also access the GIPA on Producer View.  

Commissions: 

Basic Employee Life: Schedule C Flat 15.0% 

http://thehartford.com/group-benefits-producer-compensation
http://www.producerview.com/
http://thehartford.com/group-benefits-producer-compensation
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This proposal explains the general purpose of the insurance described, but in no way changes or affects 

the policy as actually issued. In the event of a discrepancy between this proposal and the policy, the terms 

of the policy apply. All benefits are subject to the terms and conditions of the policy. Policies 

underwritten by the issuing companies listed above detail exclusions, limitations, reduction of benefits 

and terms under which the policies may be continued in full or discontinued. Complete details are in the 

Certificate of Insurance issued to each insured individual and the Master Policy issued to the 

policyholder. This program may vary and may not be available to residents of all states. 

      

 The Hartford® is The Hartford Financial Services Group, Inc. and its subsidiaries including 

issuing companies Hartford Life Insurance Company and Hartford Life and Accident Insurance 

Company. Home office is Hartford, CT.   
      

This proposal includes a quote(s) for one or more products, which are issued on the following forms: 

Accident Form Series includes GBD-2000, GBD-2300, or state equivalent. Accidental Death and 

Dismemberment Form Series for all states except PR, WA and CA includes GBD-1000 and GBD-1300, 

or state equivalent, and in PR, WA and CA Form 7582 and Form PA-5427, or state equivalent. Critical 

Illness Form Series includes GBD-2600, GBD-2700, or state equivalent. Disability Form Series includes 

GBD-1000, GBD-1200, or state equivalent. Life Form Series includes GBD-1000, GBD-1100, Z-PORT, 

or state equivalent. Hospital Indemnity Form Series includes GBD-2800, GBD-2900, or state equivalent. 

      

 


