		
PERFORMANCE BASED CONTRACT GUIDELINES



1. WHAT IS THE PURPOSE OF THE SERVICE?
Provide consultant services to address the goals and objectives identified in the Riverside High School Comprehensive School Education Plan (SCEP).  Through direct coaching support to the administrative team the support plan will increase their leadership in the APPR process to support teacher growth.  By establish a clear walk though protocol and coaching cycle, the administrative team will enhance their leadership skill-sets to identify problem of practice and actions to improve teacher instruction.

In addition, the support will facilitate the implementation of Culturally Conscious teaching practice, to increase teacher efficacy in improving outcomes of diverse learners. School site PLC teams will be developed to increase the likelihood of successful implementation of the professional development and problem of practice identified in the SCEP.

2. AMOUNT OF SERVICE
(set forth all quantities and/or amounts of time required to be devoted to the contract and describe where services are to be provided as specified in Appendix C)

$20,000.00 is the amount of the eservice that will begin December, 2017 to June 30, 2018


3. WHO IS SERVED?
(Describe whether services are to be provided directly to students, to staff, etc.)
The school administrative team, the certificated teaching and paraprofessional will be the targeted audience for serviced provide by EDEquity, Inc. 


4. WHO WILL PROVIDE SERVICES?
(If individual providers are contemplated, set forth the names and qualifications of the service providers) Edwin Lou Javius, CEO/President of EDEquity, Inc. (see professional bio – Appendix C )

5. WHAT WILL BE COMMUNICATED TO DISTRICT PERSONNEL, PARENTS, 
OTHERS ABOUT PROGRESS AND RESULTS OF THE SERVICES?

Upon agreement with district and school site leadership, quarterly communication will be provided to the district, staff and parents of the of the desired outcomes of the services. 

6. HOW WILL THE QUALITY BE JUDGED?
(Set forth the method which will be used to evaluate contractor’s performance)

Teacher evaluation, district pre and post benchmark assessments and APPR teacher growth movement are key measuring tools that will analyzed and communicated. Site administrative evaluations will be used to measure the growth of the administrators. Measure successful benchmarks of the PLC implementation rubric to study grow within the PLC.


7. PERSONS RESPONSIBLE FOR ADMINISTERING THE CONTRACT. 
[bookmark: _GoBack](There must be a single Board administrative employee identified as the person responsible. This person will also be responsible for signing off on contract payments)

Elaine Shine, Executive Director for School Improvement, YPS

CONTRACTOR’S NAME, ADDRESS & CONTACT INFORMATION
Edwin Lou Javius
360 S. Market St. Ste 2001
San Jose CA 95113

CONTRACTOR’S FEDERAL IDENTIFICATION NUMBER
20-0080582

CONTRACTOR’S STATUS (e.g., corporation, individual, unincorporated, etc. and where)
Corporation – California 


8. ARE THE SERVICES PURSUANT TO A GRANT AGREEMENT?  IF YES, WHAT IS THE GRANT AND WHAT ARE THE GRANT REQUIREMENTS RELATED TO THIS AGREEMENT? 

Services support the school PBIS goals cited in the school comprehensive education plan.



		1
